
In a world where diversity is the lifeblood of a 
thriving organisation, Tack TMI, part of Gi Group 
Holding, have launched a Women in Leadership 
programme helping businesses pioneer female 
leadership to deliver organisational excellence. 

Championing female leaders and managers, this 
collaborative programme - which is underpinned 
by the L5 Operations Manager apprenticeship 
programme - promotes growth and development 
to enable organisations and their female leaders 
to thrive in a modern, working environment.

Who is the programme for? 
Tier 1: Aspirational female leaders and 
managers looking to take the next step 
on their leadership journey 

Tier 2: Women in a leadership  
post looking for skills enhancement, 
professional development, &  
personal growth 

Duration
18-24 months (The programme  
is underpinned by L5 Operations  
Manager apprenticeship)

Programme additions 
• Up to 7 hours Executive coaching 
• �Women in Leadership 360 psychometric 

assessment 
• �Embedded CMI Leadership qualification 
 

Delivery and themed learning 
interactions  
• �Collaborative group workshops 
• �1:1 coaching 
• �Action learning sets 
• �Access to motivational speakers –  

female leaders 
• �Masterclasses 
• �Power hours 
• �Virtual and e-learning 
• �Webinars 
• �Coaching and mentoring 
• �Allyships 

Knowledge, skills & behaviours 
• �Leading people 
• �Operational management 
• �Self-Awareness in leadership 
• �Leading with agility 
• �Delivering organisational performance 
• �Project management 
• �Finance in business 
• �Strategic relationships 
• �Inclusive leadership 

WOMEN IN 
LEADERSHIP 
Apprenticeship Programme

Our global learning & development 
practice harnesses international 

expertise to deliver UK businesses 
high quality and impactful 

apprenticeship programmes



Masterclasses and themes
Fierce and feminine: Building your personal 
brand as a female leader in the workplace 

The power of neurodiversity: Strategies to 
harness the power of neurodiversity to enable 
women to thrive as successful leaders 

From barriers to breakthroughs: Strategies for 
women to succeed in leadership 

The empathy advantage: Developing assertive 
compassion & empathy in female leadership 

Leading the charge: Empowering women 
leaders to drive change in the workplace 

Women in the vanguard: Empowering female 
leaders to drive diversity and inclusion in the 
workplace 

Re-writing the narrative: Strategies for female 
leaders to transform their inner critic into their 
biggest ally 

The menopause mindset: Unlocking the keys to 
professional success for women 

Conscious leadership: Empowering female 
leadership on unconscious bias and drive  
positive change 

How is the programme funded? 
Funding value is £7,000. 

If you are an organisation that pays into the 
Apprenticeship Levy, the programme will be fully 
funded through the levy. 

If you are a small to medium sized business that 
does not pay the Apprenticeship Levy or, if you 
are an organisation which has fully utilised its levy 
for the year, you will pay 5% of the funding value 
with the Government subsidising 95%.

W: tacktmi.co.uk    T: 01923 897 900    E: UK@Tacktmiglobal.com

Register your interest by clicking here

EXCLUSIVE OFFER FROM  
GI GROUP HOLDING: 
If you are a business required to 
pay 5% of the funding value, Gi 
Group Holding will cover the 5% 
cost through levy funding transfer. 
This offer is subject to availability. 


